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C H A R M A IN E PH ILIPS PLATEN BU R G  
Certified Public Accountant 

INDEPENDENT A UDITO R 'S REPO RT 

To tile Board of D irectors 
N ew Orleans Educational Talent Search Program , lnc 

l w as engaged to audit the accom panying statem ent of finaueial position of N ew Orleans 
Educational Talent Search Program , Inc., a nonprofit organization, as of June 30, 2001 and the 
related statem ents of activities and cash flows for the year then ended. These financial statem ents 
are the responsibility of the N ew Orleans Educational Talent Search Program , Inc.'s m anagem ent. 

The Organization failed to reconcile significant differences between support docum entation and the 
general ledger that w as used to prepare the financial statem ents. The unreconciled accounts 
included the follow ing: Accounts Payable; Other Receivables; Payroll Tax Liabilities; and N et 
Assets. Accordingly, it w as not practicable for m e to extend m y audit. 

Since the Organization failed to reconcile the support docum entation to the general ledger and 1 w as 
unable to apply oilier auditing procedures to satisfy m yself as to w hether the financial statem ents 
arc free of m aterial m isstatem ent, the scope of m y w ork w as not sufficient to enable m e to express, 
and I do not express, an opinion on these financial statem ents referred to in lhe first paragraph. 

In accordance w ith Government Auditing Standards, I have also issued reports dated Septem ber 4, 
2001 on nay consideration of Organization's intern al control structure over financial reporting and 
nay test of its com pliance w ith certain provisions of laws, regulations, contracts and grants. That 
report is an integral part of an audit perform ed in accordance w ith Government Auditing Standards 

and should be read in conjunction with this report in considering the results of my audit. 

A s discussed in N ote I to the financial statem ents, the Organization has expended certain grant 
funds in a m anner that m ay have violated certain restrictive provisions of the related grants. The 
possible outcom e of these m atters, which have been reported to the appropriate grantor officials, is 
uncertain at the date of m y report. Accordingly, no provision for any liability has been m ade in the 

Channaine Philips Platenburg, CPA 

N ew Orleans, Louisiana 
Septem ber 4, 2001 

1340 Poydras Street ~ Suite 2130 ~ New Orleans, LA ~ 70112 
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NEW  O RLEANS EDUCATIONAL TALENT SEARCI! PRO GRAM , INC. 
Statem ent of Financial Position 

A s of June 30, 2001 

A ssets 

Cash and Cash Equivalents 

Receivables 

Other Receivables 

Fixed Assets 
Buildings and Land 
Equipm ent 

Less: Accum ulated Depreciation 

Total Assets 

Liabililies &  N et Assets 

Accounts Payable 
Payroll Taxes Payable 

W ages Payable 
N otes Payable 

Total Liabilities 

N et A ssets: 

Unrestricted 

Total N etA ssets 

Total Liabilities & Net Assets 

See Accom panying Auditor's Report and Notes. 

32,974 

175,439 175,439 

100,000 

28,052 

(29,134) 98,918 

$ 307,331 

369,624 

(62,293) 

$ 307,331 



NEW  O RI.EANS EDUCATIONAL TALENT SEARCIt PRO GRA M , 1NC 
Statem enl of Activities 

For the Year Ended June 30, 2001 

R evenlles: 

Grant Al)propriations 
O ther Incom e 

Net Assets released from restrictions 

Total Revenues 

Expenses: 

Payroll E~penses 
Program  Supplies &  Expenses 
Em ployee Benefits 
Travel, M eals &  Entertaimnent 
Telephone 

Interest Expense 

Contract Labor 
Insurance 

Professional Fees - Accounting & Lega 
Office Supl)lies 
U tilities Expenses 

D epreciation Expense 
Equipm ent Rental 
Repairs &  M aintenance 
Professional Fees - Consulting 
Rent 

Postage &  D elivery 
D ues &  Subscriptions 
Contributions 
O ther Costs 

Total Expense 

Decrease in N etAssets 

N et A ssets, Beginning Balance 

Unrestricted 

301 
500,900 

501,201 

245,782 

85,216 
40,572 
21,169 
21,623 

19,609 
14,798 

11,591 
10,030 
6,934 

6,314 
5,196 

4,403 
4,334 

1,750 

1,200 
1,175 
539 

80 
1,695 

504,010 

(2,809) 

Tem porarily 

Restricted Total 

$ 500,900 

(500,900) 

Net Assets, Ending Balance $ (62,293) $ 

See Accompanying Auditor's Report and Notes. 

$ 500,900 
301 

501,201 

245,782 

85,216 
40,572 
21,169 
21,623 

19,609 
14,798 

11,591 
10,030 
6,934 

6,314 
5,196 

4,403 
4,334 

1,750 

1,200 
1,175 
539 

80 

1,695 
504,010 

(2,809) 

(59,484) 



NEW  O RLEANS EDUCATIONAL TALENT SEARCII PRO GRAM , INC. 
Statem ent of C ash Flows 

For the Year Ended June 30, 2001 

Cash Flows from O perating Activities: 
Decrease in N et Assets 

Adjustments to reconcile increase net assets to net cash 
provided by operating activities: 

Depreciation Expense 
Increase in Receivables 
Increase in Payables 

Net Cash Provided by Operations 

C ash Flow s from Financing A ctivities: 

Casb receipts from short term debt, net of repaym ents 

Paym ents on long term debt, net of interest 

N et Cash Provided by Financing Activities 

Net Decrease In Cash and Cash Equivalents 

Cash and Cash Equivalents at Beginning of Year 

Cash and Cash Equivalents at End of Year 

$ (2,809) 

5,196 

(51,755) 
59,085 

9,717 

25,000 

(23,937) 

1,063 

10,780 

22,194 

32,974 

Note <1> Interest paid on financing activities in 2001 totaled $19,609 from long-term notes payable to local 
financial institutions. 

See Accom panying Auditor's Report and Notes. 



 

N O TES TO TItE FINAN CIAL STA TEM EN TS 
N ew O rleans E ducational Talent Search Program , 1no, 

June 30, 2001 

NO 'I'E A - SUM M A RY O F SIG N IFICANT A CCO UNTING I'O LICIES 

A sum naary of the significant accounting policies consistently applied in the preparation of tile 
accom panying financial statem ents is as follow s: 

Nature of Activities 

N ew Orleans Educational Talent Search Program , Inc. is a nonprofit corporation organized in 
1970 under Ihe law s of the Slate of Louisiana. The coq)oralion is orgauized to provide post- 
secondary educational opportunities to laigh school graduates, drop-outs and college studenls. 
The organization seeks to achieve its prim ary goal by offering financial aid assistance, academ ic 
assistance, ACT preparatory sessions, and outreach counseling sessions. In general, the 
organization provides the youths of the Greater M etropolitan N ew Orleans area w ith the 
opportunity to progress into successful citizens via educational m eans. 

The corporation is supported prim arily through grants. Accordingly, 100%  of the corporation's 
support for the year ended June 30, 2001 cam e fiom grants. 

Financial Statem ent Presentation 

The financial statem ents are presented in accordance w ith requirem ents established by the 

Fiuancial Accounting Standards Board (FASB) as set forth in tile Statement of Financial 
Accounting Standards N o. 117, "Financial Statem ents of N ot-For-Profit Organization". This 
statem ent requires reporting, tile Organizalion's financial posilion and activities according to 

three classes of net assets: (a) unrestricted net assets, (b) temporarily restricted net assets, and (c) 
l)erm anently restricted net assets. There are no tem porarily or permanently restricted net assets. 

Revenue Recognition 

Conlributed support is reported as unrestricted or restricted depending on tile existence of donor 
stipulations thai lim it the use of the support. W hen a donor restriction expires, that is, when a 
stipulated tim e restriction ends or a purpose restriction is accom plished, |em porarily restricted 
net assets are classified to unrestricted net assets and reported in the statem ent of activity as "net 
assets released fiom restrictions". 

Other Receivables 

"/'he Organization receives funds fi'om the federal governm ent via w ire transfers. The fim ds are 
deposited directly into a checking account. The funds are recorded as other receivables until 
transferred into another checking account designated for the D epartm ent of Education grant. 



 

N O TES TO TIlE FINAN CIAL STA TEM EN TS 
N ew Orleans E ducational Talent Search Progra m , lne. 

June 30, 2001 

NOTE A - SUM M ARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 

Cash and Cash Euuivalents 

The Organization considers all highly liquid investm ents available for current use w ith an 
original m aturity of three m onths or less to be cash equivalents. 

U se of Eslim ales 

The preparalion of fium~cial slalem ents in conform ily wilh generally acceplcd accotm fiug 
principles requires m anagem ent to m ake estim ates and assum ptions that affect certain reported 
am ounts and disclosures in the financial statem ents and accom panying notes. Accordingly, 
actual results could differ fiom those estim ates. 

Building and hnl)rovem cnts 

I~ is the Organization's policy to capitalize building and building im provem ents over $5,000. 
Lesser am ounts are expensed. N ew Orleans Educational Talent Search Program , lnc. records 
property acquisflions at cost. D onated assets are recorded at their estim ated fail value al dale of 
donation. Such donations are reported as unrcstricled contributions unless tile donor has 
resh'ielcd tile donated assets to a specific purpose. A ssets donated with cxplicil restrictions 
regarding their use are reported as restricted contributions. The Organization reports expirations 
of donor restrictions when the donaled assets are placed in service as instructed by the donor. 
D epreciation is com puted on a straight-line basis over the estim ated useful lives of the assets. 

M aintenance and repairs are charged to expense as incurred: major renewals and bettcnncnls arc 
capitalized when tile acquisition cost exceeds $5,000. W hen item s of property arc sold or retired 
the related cost and accum ulated depreciation are rem oved fi'om  the accounts at~d gain or loss is 
included in tile changes in net assets, 

Investm ents 

The Organization classifies its m arketable securities as "available for sale." Securities classified 
as "available for sale" are carried in tile financial statem ents at fair m arket value. Realized gains 
and losses, determined using the first-in, first-out (FIFO) method, are included in the carniugs; 
unrealized holding gains and losses are reported as a separate com ponent of net assets. 



 

N O TES TO TH E FINAN CIAL SI"A TEM EN TS 
N ew Orleans E ducational Talent Search Program , lnc. 

June 30, 2001 

N OTE B - ~]XED A SSETS 

Fixed assets at June 30, 2001 consists of the following 

Buildings and Lan d 
Land 
Equipm ent 

Less accum ulated depreciation 

$ 85,000 
15,000 
28,052 

<29 134> 

D epreciation expense for the year ended June 30, 2001 totaled $5,196 

N O TE C - N O TES PAYA BLE 

N otes payable at June 30, 2001, consisted of the follow ing 

N ote payable to a local bank, payable in m onfl~ly installm ents of 
$891 including interest at 8.6% , final payment due August 2013, 
eollateralized by real estate with a net book value of $94,900 $ 83,997 

N ote payable to a loeal ban k, payable in m onthly installm ents of 
$2,153 including interest at 10%, final paym ent due August 2003, 
eollateralized by real estate with a net book value of $94,900 63,130 

N ote payable to a local ban k, payable in one principal paym ent 
$25,000 plus accrued interest at 8.75% , final payment due 
Septem ber 2001 25,000 

N ote payable to a local bank, payable in m onflfly installm ents of 
$1,178 including interest at 8.5% , final paym ent due December 
2002, collaleralized by equipment with a net book value of $9,214 8,516 

N ote payable to a local ban k, payable in m onthly installm ents of 
$1,406 including interest at 13% , final paym ent due January 2001, 
collatcralized by equipment with $0 net book value 

Total N otes Payable 

8 367 



 

N O TES TO TIlE FINAN CIAL STA TEM EN IS 
N ew O rleans E ducational Talent Search Program , Inc. 

June 30, 2001 

NOTE C - NOTES PAYABLE (CONTINUED) 

M aturities of notes payable are as follow s 

NO TE D - INVESTM ENTS 

Year Ending 
June 30~ 
2002 
2003 
2004 
2005 
2006 

Thereafter 

Am ount 
$ 84,188 
33,966 
10,673 
6,566 
6,566 

. 47~ Q51 

Cost and fair m arket value of investm ents at June 30, 2001 is as follows 

Available for Sale: 
Investm ents 

Totals 

Am ortized 
Cost 

$ 5,260 

Gross 
Unrealized 

Losses 

Gross 
Unrealized 

Gains Fair Value 

.$ _$ 301 $ 5,561 

~$_ $ 301 =$ 5~ 5fil. 

The net unrealized gain on securities available for sale totaled $301 for the year ended June 30 
2001. The unrealized gain w as recorded as "Other Incom e" for the year ended June 30, 2001. 

NO TE E - INCO M E TAX ES 

The N ew Orleans Educational Talent Search Program , Inc. is exem pt from corporate incom e 
taxes under Section 501(e)(3) of the Internal Revenue Code. 

N O TE F - BO ARD O F DIRECTO R S CO M PEN SATIO N 

The board of directors is a voluntary board; therefore, no com pensation w as paid to any board 
m em ber during the year ended June 30, 2001. 



 

N O TES I'0 TH E FINAN CIAL STA TEhCEN TS 
N ew Orleans E ducational Talent Search Program , Inc. 

June 30, 2001 

NO TE G - SIG N IFIC ANT CO NC ENTRATIO N 

N O TE It -NET A SSETS RELEASED FR O M  RESTRICTIO NS 

N et assets w ere released fi'om donor restrictions by incun'ing expenses satisfying the pmposc or 
lim e restrictions specified by donors as follow s: 

D ept. of Educafion 
LSED - 173 
LSED - 267 
LSED - 199 

Total restrictions released 

NO TE 1 - C O M M ITM ENTS &  CO NTENG INCIES 

Exceeded Budgeted Line Item s 

$ 387,600 
45,000 
43,000 
25,300 

$~ 590~p0() 

The Organization has exceeded the m axim um budgeted am ount for certain expense item s. This 
situation m ay have caused the Organization to violate certain restrictive provisions of their 
agreem ents w ith the U . S. D epartm ent of Education and the Louisiana Stadimn Exposition 
D islric;. The possible outcom e of these m atte~'s, which has beeu reported to the appropriate grant 
officials, is uncertain at this tim e. A ccordingly, no provision for any liability has been m ade in 
these financial statements J~or possible grantor claims for refunds. 

D efault on Loan 

The Organization has defaulted on one of its loans with a local institution. The financial institute 
has filed a judgement against the Organization. As of the date of this report, the outcome of the 
judgement is not certain. As of June 30, 2001, the balance due was $8,367. 
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NEW  O RLEANS EDU CATIO NA L TALENT SEAR CH PR O G R AM , INC 

SCItEDULE O F EX PENDITURES O F FEDERA L AW ARD S 

~.O G R AM  TITI.~ 

For the year ended June 30, 2001 

U .S. D EPA RTM ENT OF EDU CATION 

3'RIO - Talent Search 

D OE 

FEDER AL 
CFDA PA SS-TIIR O U G II 

NUM BER EXPEI)FI'U RIgS 

84.044 1030441 3539~247 

TO TA L EX PEND ITURES O F FED ERAL AW A RDS 

N OTES TO SCH EDU LE OF EXPEN DITURES OF FEDERAL A W ARD S 

$390,24Y 

1. The Schedule of Federal Awards was prepared on the accrual basis of accounting 

10 
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C H A R M A IN E PH ILIPS PLATE N B U R G  
Certified Public Accountant 

IN DEPEN DENT AUDITO R 'S REPORT ON CO M PLIAN CE AN D INTERN Al. CO NTR Ol, 
O V ER FINANCIAL REPO RTING BASED O N A N A UDIT O F FINAN CIAL 

STATEM ENTS PERFO RM ED IN ACCO RDAN CE W ITII GO VERNM EN TA UD1TIN G 
STANDARDS 

To tile Board of D irectors of 
N ew Orleans Educational Talent Search Program , lnc 

1 w as engaged to audit the financial statem ents of N ew Orleans Educational Talent Search Program , 

Inc. (a non-profit corporation) as of and for the year ended June 30, 2001, and have issued nay 
report thereon dated Septem ber 4, 2001. I was required to conduct nay audit in accordance w ith 
generally accepted auditing standards and the standards applicable to financial audits contained in 
Goverm nental Auditil~  Standards, issued by the Com ptroller General of the United Stales 

Com pliance 

A s part of obtaining reasonable assurance about whether N ew Orleans Educational Talent Search 
Program , Inc.'s financial statem ents are fi'ee of m aterial m isstatem ent, 1 perfornaed tests of its 
com pliance w ith certain provisions of laws, regulations, contracts, and grants, noncom pliance w ith 
which could have a direct and m aterial effect on the detennination of financial statem ent am ounts. 

ttowever, providing an opinion on compliance with those provisions was not an objective of nay 
audit, and accordingly, 1 do not express such an opinion. The results of m y tests disclosed instances 
of noncom pliance that are required to be reported under Governmental Auditing Standards and 

which arc described in the accompanying schedule of Findings and Questioned Costs as items 00-4, 
00-5, 00-6, 00-7, and 00-0g. 

em al Control Over Financial Reoortinu 

In planning and perform ing m y audit, I considered N ew Orleans Educational Talent Search 
Program , lne.'s intern al control over financial reporting in order to detennine m y auditing 
procedures for the puq)ose of expressing nay opinion on the financial statem ents and not to provide 
assurance on the intern al control over financial reporting. H owever, I noted eertain m ailers 
involving the intern al eonlrol over financial reporting and its operation that 1 consider to be 
reportable conditions. Reportable conditions involve m atters com ing to m y attention relating to 
significant deficiencies in the design or operation of the intern al control over financial reporting 

llaat, in nay judgement, could adversely affect New Orleans Educational Talent Search Program 
Inc.'s ability to record, process, sum m arize, and report financial data consistent w ith the assertions 
of m anagem ent in the financial statem ents. Reportable conditions are described in the 
accom panying schedule of findings and questioned costs as item s 00-1, 00-2 and 00-3. 

A m aterial w eakness is a condition in which the design or operation of one or m ore of the internal 
control com ponents does not reduce to a relatively low level the risk that m isstatem ents in am ounts 

1340 Poydras Slreet ~ Suite 2130 ~ New Orleans, LA ~ 70112 
Phone: 504-561-1111 ~ Fax: 504-561-1114 



that would bc m aterial in relation to the financial statcm ents being audited m ay occur and not be 
detected w ithin a tim ely period by the em ployees in the norm al course of perform ing lhcir 
assigned functions. M y consideralion of the internal control over financial reporting would not 
necessarily disclose all m atters in the intern al control structure that m ight be reportable 
conditions and, accordingly, would not necessarily disclose all reportable eondilions that are also 
considered to be m aterial w eaknesses. H ow ever, 1 considered the reportable conditions deseribexl 
above as item s 00-1, 00-2, 00-3, 00-5, 00-6, 00-7, and 00-8 to be m aterial w eaknesses. 

This report is intended solely for the inform ation of m anagem ent, board of directors, Louisiana 
Stadium Exposition D istrict and the U . S. Departm ent of Education. How ever, this report is a 
m atter of public record and its distribution is not lim ited. 

Channaine Philil)s Plalcnburg, CPA 

N ew Orleans, LA 
Scl)lem ber 4, 2001 

C|IARM AINE PIll LIPS-Iq~ATENBURG 

Cerl{fied Public Accountant 
1340Poydras Sireet ~ Suite 2130 

New Orleans, LA 70112 



C H A R M A IN E  PH IL IPS PL AT E N B U R G  
Certified Public Accountant 

INDEPENDENT AUDITOR'S REPORT ON COM PLIANCE W ITII REQUIREM ENTS 
A PPLICABLE TO EA CII M AJO R PRO G R AM  AND O N INTERNAL CO NTRO L 

STRUCTURE O VER CO M PLIAN CE IN ACCO RDANCE W ITH O M B CIRCULAR A-133 

To tile Board of Directors of 
N ew Orleans Educational Talent Search Program , Inc 

Com plianee 

1 have audited the com pliance of N ew Orleans Educational Talent Search Program , Inc. w itb tile 
types of com pliance requirem ents described in the "U . S. Office of M anagem ent and Budget 

tOMB) Circular A-133 Compliance Supplement" thai are applicable to each of its major federal 
program s for the fiscal year ended June 30, 2001. N ew Orleans Educational Talent Search 

Program, lnc. major federal programs are identified in the summary of auditor's results section of 
the accom panying sehedule of findings and questioned costs. Com pliance w ith the requirem ents, 
laws, regulations, contracts and grants applicable to each of its major federal programs is the 
responsibility of N ew Orleans Educational Talent Search Progrmn, Inc.'s m anagem ent. M y 
responsibility is to express an opinion on the Organization's com pliance based on nay audit. 

I conducted m y audit of com pliance in accordance with generally accepted auditing standards; the 
standards applicable to financial audits contained in Governmental Auditing Standards issued by the 
Com ptroller G eneral of the United States; and OM B Circular A -133, "Audits of Slates, Local 
Governm ents, and N on-Profit Organizations." Those staudards and OM B Circular A-133 require 
thai I plan and perform the audit to obtain reasonable assurance about whether noncom pliance w ith 
the types Of compliance requirements referred to above that could have a direcl and material effect 
on a major federal program occurred. An audit includes examining, on a test basis, evidence about 
N ew Orleans Educational Talent Search Program , Inc.'s com pliance w ith those requirem ents and 
performing such other procedures as I considered neeessary in the circum stances. I believe that m y 
audit provides a reasonable basis for my opinion. M y audit does not provide a legal determination 
of N ew Orleans Educational Talent Search Program , ]ne.'s com pliance w ith those requirem ents. 

A s described  in item s 00-1, 00-2, 00-3, 00-4, 00-5, 00-6, 00-7, and 00-8 iu the accom panying 
schedule of findings and questioned costs, N ew Orleans Educational Talent Search Progrmn, Inc. 
did not comply with the requirem ents regarding Allowable Cost/Cost Principles, Cash M anagem ent, 
and Reporting requirements that are applicable to its major federal program titled "Departmela( of 
Education". Com pliance w ith such requirem ents is necessary, in m y opinion, for the Organization 
(o com ply w ith requirem ents applicable to that program . 

In m y opinion, except for the noncom pliance described in the preceding paragraph, N ew Orleans 
Educational Talent Search Program , Inc. com plied, in all m aterial respects, with the requirem ents 
referred to above llaal are applicable to each of its major fed eral progrmns for the fiscal year ended 
June 30, 2001. 

1340 Poydras Street ~ Suite 2130 ~ New Orleans, LA ~ 70112 
Phone: 504-561-1111 o Fax: 504-561-1114 



ntcrnal Control Over Compliauce 

The m anagem ent of N ew Orleans Educational Talent Search Program , Inc. is responsible for 
establishing and m aintaining effective internal control over com pliance w ith law s, regulations, 
contracts, and granls applicable to federal aw ard program s. In planning and perform ing m y 
audit, I considered N ew Orleans Educational Talent Search Program , 1nc.'s intern al control over 
compliance with requirements that could have a direct and material effect on a major federal 
program in order to determ ine nay auditing procedures for the purpose of expressing nay opinion 
on com pliance and to test and report on intern al control over com pliance in accordance w ilh 
OM B Circular A -133. 

1 noled eerlain m atters involving the internal control over com pliauce and its operation that 1 
consider to be reportable conditions. Reportable conditions involve m atters com ing to m y 
attention relating to significant deficiencies in the design or operation of the internal control over 
compliance that, in nay judgement, could adversely affect New Orleans Educational Talent 
Search Program , luc.'s ability to adm inister a federal program in accordance w ith tile applicable 
requirem ents of law s, regulations, contracts, and grants. The reportable conditions arc described 
in the accompanying schedule of findings and questioned costs as item s 00-1, 00-2, 00-3, 00-4, 
00-5, 00-6, 00-7, and 00-8. 

A m aterial w eakness is a condition in which tile design or operation of one or m ore of the 
internal control com ponents does not reduce to a relatively low level the risk that noncom pliance 
w ith Ihe applicable requirem ents of law s, regulations, contracts, and grants that would be 
material in relation to a major federal program being audited may occur and not be detected 
w ithin a tim ely period by em ployees in Oae nom aal course ofperfonning their assigned functions. 
M y consideration of the intern al control over com pliance w ould not necessarily disclose all 
m atters in the internal control that m ight be reportable conditions and, accordingly, w ould not 
necessarily disclose all reportable conditions that are also considered to be m aterial w eaknesses. 
How ever, of the reportable conditions described above, 1 considered item s 00-1, 00-2, 00-3, 00- 
4, 00-5, 00-6, 00-7, and 00-8 to be m aterial w eaknesses. 

l also noted other m alters involving the internal control structure and its operation that 1 have 
reported to m anagem ent of the Organization in a separate letter dated Septem ber 4, 2001. 

This report is intended for the infonnalion of, m anagem ent, board of directors, Louisiana 
Stadium Exposition D istrict and the U . S. D epartm ent of Education. How ever, this report is a 
m atter of public record, and its distribution is not lim ited. 

Charm aine Philips Platenburg, CPA 

N ew Orleans, LA 
Septem ber 4, 2001 

CIIARM AINE PHI I.IPS-PI,ATENBURG 

wt~ied Public Accountant 
340 Poydtas Streel ~ Suite 2130 
New Odcans, LA 70112 
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N EW  O RI,EANS EDUCATIO NAL TALENT SEARClt PRO G R AM , IN(; 

SCltEDULE OF FINDINGS AND QUESTIONED COSTS 

For the year ended June 30, 2001 

SU M M A RY O F A U DIT R ESULTS 

A disclaim ed opinion w as issued on the financial statem ents of the audilce 

Reportable conditions in internal control were disclosed by tile audit of lhe financial 
statem ents aud lhe reportable conditions w ere deem ed to be m aterial w eaknesses. 

The audit disclosed instances of noncom pliance. The instances w ere deem ed 1o bc 
m aterial to the financial statem ents of the audits. 

Reportable conditions in internal control over major programs were disclosed by the audit 
and the conditions w ere deem ed to be m aterial w eaknesses. 

A qualificd opinion was issued on compliance for major programs 

Tile audit findings that were required 1o be reported under Section 510(a) of Circular A- 
133 w ere reporled in Part B and Part C of this schedule. 

The major programs for the fiscal year ended June 30, 2001 consists of tile following 
program : 

D epartm ent of Education CFDA No. 84.044 

The dollar threshold to distinguished between Type A and Type B program s w as 
$300,000. 

The auditee did not qualify as a low -risk auditee 
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N EW  O RLEAN S EDUCATIO NAL TALENT SEARCH PRO G RA M , INC 

SCIlEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

For the year ended June 30, 2001 

B. FINDING S-FINAN CIAL STATEM ENTS AU DIT 

00-1 R etention of R ecords 

Statem ent of Conditio 
The Organization failed to m aintain copies of invoices for som e of the expenditures 
charged to D epartm ent of Education and Louisiana Stadium Exposition D istrict Program s 
(LSED) for the year ended June 30, 2001. 

Criteria: 
In accordance with the Office of M anagement and Budget (OM B) Circular A-I 10 al~d the 
agreem ent between the LSED and N ew Orlemas Educational Talent Search Program , Inc., 
the Organization is required to m aintain all financial records, supporting docum ents and 
all pertinent records. 

Effect of Condition: 
The Organization failed to com ply w ith the retention and custodial of records 
requirem ent as set forth in OM B Circular A-110 and the grant agreem ent w ith the 
Louisiana Stadium  Exposition D istrict. 

~)uestioned Costs 
D OE 
LSED 173 

$ 89,122 
1,20Q 

$ 9~ ,322~___ 

.Cause of Condition: 
The Organization failed to present all of the requested invoices 

Recom m endation: 
The Organization should im plem ent procedures to insure that all necessary souree 
docum ents are properly m aintained. 

Response: 
See corrective action plan. 
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N EW  O RLEAN S EDUCATIO NAL TALENT SEARCH PRO G RAM , IN C. 

SCItEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

00-2 O m itted Transactions 

Statem ent of Conditio 

For the year ended June 30, 2001 

The Organization did not record all financial transactions in the Organization's financial 
statem ents. 

Criteria: 

In aecordmace with OM B Circular A-133, Section 310(a) Financial Statements "The 
auditee (Organization) shall prepare financial statements that reflect its financial position, 
results of operation or changes in net assets, and w here appropriate, cash flow s for the 
fscal year audited. The fnancial statem ents shall contain accurate, current and com plete 
disclosure of financial data 

Effect of Condition: 
The Organization did not m aintain adequate financial statem ents for the year ended June 
30, 2001. 

Questioned Costs: 
N one 

Cause of Condition: 
M anagem ent failed to record transactions of a checking account and certificate of deposit 
in the fnaneial stalem ents for year ended June 30, 2001. 

Recom m endations: 
M anagem ent should im plem ent procedures to assure that all fnancial transactions are 
properly recorded in the organization's financial statem ents. 

M anagem ent Response 
See plm~ of corrective action 



N EW  O RLEAN S EDU CATIO NAL TALENT SEARCII PR O G R AM , INC. 

SCItEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

00-3 A ccounting System  

Statem ent of Condition 

For ~he year ended June 30, 2001 

The Organization failed to reconcile the support docum entation balances to the general 
ledger balances as of June 30, 2001. The follow ing are som e exam ples: 

Per G eneral Ledger 
Cash & Cash Equivalents $ 5,167 
N otes Payable 69,482 
Payroll Tax Liabilities 59,898 
Grant Revenue 304,658 

Per Support 
$ 32,974 
189,010 
143,820 
387,600 

D ifference 
$ 27,807 
199,528 
83,922 
82,942 

Criteria: 
General ledgers should be prepared in a m anner that accurately identifies and creates an 
andit trail for all transactions that have been properly classified, sum naarized and 
recorded in the financial statem ents of au organization. If the general ledger consist of 

summarized journal entries, support schedules should be prepared that would provide 
detailed information regarding lhe classifying, sum m arizing and recording of such 
transactions. 

Effect of Condition: 
Financial statem ents appeared to contain m aterial m isstatem ents 

Questioned Costs: 
N one. 

Cause of Condition: 
The Organization failed to reconcile the differences between the support data and general 
ledger balance. 

Recom m endations: 
Im plem ent procedures to ensure that differences between support docum entation and 
general ledger balances are reconciled and the differences are adequately explained. 

M anagem ent Response 
See plan of corrective action. 



NEW  O RLEAN S EDUCATIO NAL TALENT SEAR CH PR O G RA M , INC. 

SCItEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

For tile year ended June 30, 2001 

C. CO M PLIANCE REO UIREM ENTS 

00-4 Ciassificalion of W orkers 

Statem ent of Condition 
Em ployees w ere classified as i,adependcnt contraetors 

Crilcria: 
The Intern al Revenue Code Publication 15 states lhat workers m ust be classified as 
em ployees unless they satisfy the requirem ents to be independeut contractors. 

Effect of Condition: 
Tile Orgauization failed to properly classify workers as em ployees. Therefore, the 
applicable payroll taxes w ere not w ithheld, reported and paid to the regulatory agencies. 

Questioned Costs 
N one 

Cause of Condition: 
W orkers' status w as im properly classified as an independent contractor 

Recom m endation: 
W orkers should be classified as em ployees and the applicable taxes should be w ithheld 
and reported to the proper authorities. 

_Response: 
See corrective action plan 
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N EW  O RLEAN S EDUCATIO NAL TALENT SEAR CII PR O G RAM , INC. 

SCItEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

For the year ended June 30, 2001 

00-5 Exceeded Budeeted Lineltem s 

Statem ent of Condition 
The Program failed to obtain approved budget revisions from the U . S. D epartm ent of 
Education and Louisiana Stadium Exposition D istrict before ineurring cost in excess of 
the budgeted am ounts for certain expense item s. 

Criteria: 
In accordance w ith 01e provisions of OM B Circular A -110 "Grants and A greem ents W ith 
Institutes of Higher Education, H ospitals and Other Nonprofit Organizations" and 
Louisiana Stadium Exposition Stadium , recipients m ay not exceed a budget classification 
of expenditures prior to receiving, in writing, an approved budget revision from the 
grautor. 

Effect of Condition: 
The Organization exceeded the m axim um budgeted am ount for certain expenditures. See 
page 26 for a detail description of the exceptions noted during nay audit. 

Questioned Costs: 

D epartm ent of Education 
LSED - 173 
LSED - 199 
LSED - EM  
LSED - AH 

Total Excess 

$ 146,852 
10,525 
5,595 
678 

3,720 

Cause of Condition: 
M anagem ent failed to obtain written approval of revised budget from grantors 

Recom m endations: 
Im plem ent procedures to properly m onitor the spending habits of the Organization and to 
identify the need to request budget revisions. 

See corrective action plan 
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NEW  O RLEAN S EDUCATIO NA L TALENT SEARCH PRO G R AM , INC. 

SCIIEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

For tile year ended June 30, 2001 

00-6 D elinQueut Payroll Taxes 

Statem ent of Condition 
The Organization failed to subm it payroll tax paym ents in a tim e m anner to the 
regulatory agencies. 

Criteria: 
Federal and state law s require em ployers to subm it the proper am ount of payroll tax 
paym ents in a tim ely fashion. 

Effect of Condition: 
Payroll taxes w ere delinquent. The Organization w ill be assessed penalties and inleresl 
oll the am ount of delinquent payroll taxes. 

Questioned Costs: 
N one. 

Cause of Condition: 
M anagem ent failed to subm it payroll taxes in a tim ely m anner to regulatory agencies 

Recom m endations: 
Im plem ent procedures to ensure the tim ely subm ission of payroll tax paym ents 

M anai-Jenlent R esponse 
See plan of corrective action. 



N EW  O RLEAN S EDUCATIO NAL TA LENT SEARCH PRO G R AM , INC 

SCItEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

For the year ended June 30, 2001 

00-7 Lack of Adeauate Pension Plan 

Stalem ent of Condition 

The Organization claimed costs for retirement (pension) benefits. However, the 
Organization does not have a retirement (pension) plan for its employees. 

Crileria: 
OM B Circular A -122 "Cost Principles for N onprofit Organization" requires paym ents of 
pension benefits to be paid to a qualified plan provided that plan o1" policy m eets lhe 
reasonable test, the cost allocation is not discrim inatory and the cost is m ade in 
accordance w ith generally accepted accounting principles. 

Effec t of Condition: 
The Organization paid retirem ent benefits directly to em ployees 

.Questioned Costs: 
$ 26,319 

Cause of Condition: 
M anagem ent failed to obtain an allow able pension plan for em ployees' retirem enl 
benefits. 

Recom m endations: 
M anagem ent should m aintain a pension plan in accordance w ith the guidelines of OM B 
Circular A-122. Am ounts paid to em ployees should be classified as w ages. 

M anagem ent Resnonse 
See plan of corrective action 



NEW  O R LEAN S EDUCATIO NAL TALENT SEARCH PRO G RA M , INC. 

SCItEDULE OF FINDINGS AND QUESTIONED COSTS-CONTINUED 

For tile year ended June 30, 2001 

00-8 Tim e Allocation of Payroll Expenses 

Siatem co t of Condition 
The Program reported payroll expenses for the various program s in tim financial 
statem ents. How ever, the lim esheets did not reflect the anm unt of tim e spent on lhe 
various program s nor did the client establish a formal cost allocation plan regarding 
payroll expenses. 

Criteria: 
Ill accordance w ith the provisions of OM B Circular A -122 "Cost Principals for N onprofit 
Organizations" requires recipients to specifically identify costs associated w ith specific 
awards. The Organization m ay establish any cost allocation plan as long as the plan is 
reasonable and applied in a consistent m anner. 

Effec t of Condition: 
The payroll expenses claim ed w ere not supported by tim esheets that properly identified 
the tim e spent on the various program s. 

Questioned Costs: 
N one 

Cause of Condition: 
M anagem ent did not establish an allocation m ethod for payroll purposes. 

Recom m endations: 
hnplenaent procedures to properly record m~d identify tim e spent on the various 
program s. 

M anagem ent Response: 
See corrective action plan 
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NEW  O RLEAN S EDUCATIO NAL TALENT SEARCH PR O G RAM , INC 

STA TU S O F PRIO R Y EA R FIND IN G S 

For the year ended June 30, 2001 

{eDortable Conditions 

Retention of Records 
Om itted Transactious 
A ccounting System  
Classification of W orkers 
Excessive Reim bursem ents 
Audit Requirem ent 
Repolling Requirem ents 
Exceeded Budgeted Line Item s 
D elinquent Payroll Taxes 
Lack of Adequate Pension Plan 
A llocation of Payroll Expenses 

R esolved Unresolved Curren! Findings 

X 
X 
X 
X 

X 
X 
X 
X 

00-01 
00-02 
00-03 
00-04 

00-05 
00-06 
00-07 
00-08 



D escription 

LNED - All 
Telephone 
Salaries- Senior Counselor 

New Orleans Educational Talent Search Program , lnc 

Budget vs. Actual 
For the Year Ended June 30, 2001 

Subtotal O verages 

LSEI) - EM  

Telephone 

Subtotal Overages 

J~J~l) - 173 

Bank Service Charges 
Contributions 
l'rofessional Fees - Other 
P, epairs &  M aintenance 

Contract Labor 
Other Supplies 
Salaries- Senior Counselor 
Salaries - Counselors I 
Salaries - Support Tech 

Subtotal Overages 

l.,Sl~) - 199 

Telephone 
Travel & Entertainm ent 
Contract Labor 

Other Supplies 

Salaries - Director 
Salaries- Senior Counselor 
Salaries - Outreach Coordinator 

Salaries - Support Tech 

Sublolal Overages 

Budget 

154.00 

Aciua 

832.00 
3,042.00 

(678.00) 
(3,042.00) 

O verage 
Perceulage 

-440% 
- 10%  

154.00 3,874.00 (3,720.00) -2416% 

154.00 832.00 (678.00) -440% 

154.00 832.00 (678.00) -440% 

10,500.00 

3,500.00 
2,500.00 

286.00 

80.00 

400.00 
343.00 
700.00 

676.00 
16,729.00 
4,311.00 
3.500.00 

(286.00) 
(80.00) 
(400.00) 
(343.o0) 
(700.00) 
(676.00) 

(6,229.00) 
(811.00) 

(1,ooo.oo) 

- 100% 
- 100% 
- 100%  
- 100%  
- 100% 
- 100% 

-59% 
-23%  
-40%  

16,500.00 27,025.00 (10,525.00) -64% 

1,200.00 

5,700.00 
5,200.00 
2,000.00 

1,000.00 

1,500.00 
300.00 
200.00 

320.00 

6,667.00 
6,083.00 

2,625.00 

3,000.00 

(300.00) 
(300.00) 
(200.00) 
(320.00) 
(967.00) 
(883.00) 
(625.00) 

(2,000.00) 

-25%  
0%  

- 100%  
- 100%  

- 17%  
- 17%  
-31%  

-2OO%  

15,100.00 20,695.00 (5,595.00) -37% 
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l)eseri~tion 

New Orleans Educational Talent Search Program , Inc 
Budget vs. Actual 

For the Year Ended June 30, 2001 

Tolal Indirect Cost 

Telephone 
Supplies - Offi ce 
Supplies - Tutorial 

Supplies - Other 
Equipm ent 

Travel - Staff 
Life Insurance & Retirem ent 
Salaries - D irector 
Salaries- Senior Counselor 

Subtotal Overages 

Total O verages 

Budget 

28,665.00 
7,185.00 

3,400.00 

1,122.00 

8,000.00 
10,803.00 

18,034.00 
50,000.00 
43.000.00 

170,209.00 

Actua 

140,264.00 

17,219.00 
3,459.00 

3,869.00 

2,479.00 

4,403.00 
19,319.00 

26,319.00 

56,667.00 
43,063.00 

317,061.00 

O verage 

(Over) Percentage 

(111,599.00) 
(10,034.00) 

(59.00) 
(2,747.00) 
(2,479.00) 
3,597.00 

(8,516.00) 
(8,285.00) 
(6,667.00) 
(63.00) 

(146,852.00) 

-389%  
- 140%  

-2%  
-245%  
- 100%  

45%  
-79%  
-46%  
- 13%  
0%  

-86%  
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NEW ORLEANS EDUCATIONAL TALENT SEARCH PROGRAM, INC. 
42 15 SO UT H C LA IBO R N E A V E N U E 

N~ f4 ORt.F-AN~. LO UI61ANA "/O I2S 

(SO&) e21.ea44 

MANAGEMENT CORRECTIVE ACTION PLAN AND REPSONSE TO AuDrr FINDINGS 
FOR YEAR ENDED JUNE 30, 2001 

Corrective Actions - General Overview 

The organizatlon currently uses quickbooks accounting software to m aintain its books and 
reCeSs. Each furlding soume is assigned a company designation with separate general ledger 
accounts. Combined financial statements are prepared using a spreadsheet softw are annually or 
on an as need ed basis for banking or other purposes. "[he organization's policy and procedures 
prov!des for maintenance of" adequate supporting documentation for a period of not less than five 
yea~ for  lra nsactions deaTir)9 with grants or other public funds and 10 years for  payroll or  related  
payroll transactions. 

The organization has been diligent in m aintaining separate bank accounts for  each source  of 
fundirKJ and during the audit peded  had one accounl for the Louisiana Stadium & Exhibition 
District (LSED) funds and one account for the U.S. Department of Education funds 

In AW il 2001, pdor to beginning this engagement, services of two administrative em ployc, es  were 
torm ir~aled and effec t/re June 30, 2001, a key m anagem ent em ployee resigned. The departure 
of tl~ese personnel one with 11 years of service and other 25 years

, resulted in a reevaluation in 
current policies and procedures, implementation of new policies  and reinstitution of so me old 
policies. The departure of these employees contributed in Part to our inability to readily locate 
c.ertain invoices or other docum entation. However, we were unabte to obtain suppo rting 
docum entation from the original source because of the tim e constraints im posed  by this 
engagement. 

Effective, July 1.2001, Ihe c~ganlzailon assigned its assets and refated riabiIities to another entity 
to manage and sell the property and pay related modgages and debts. One of the objectives of 
this assignment is to separate the assets (primarily the building) and other related debt from 
program activitiy. 

FINDINGS - FINANCIAL STATEMENTS AUDIT 

00-1 Retention of Records 

Con~ Le ~cfion r,l~ FY 200) Pa~c J of 3 
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00-2 Omitted Transactions 

The organization will establish a set of accounting records to include form al general lodger 
accounls for the bank account referred to In this finding. Management did not include this bank 
account with other grant transactions because this account was initially set up as a pass through 
account for short term interim loans and later for wire transfers and pass through account for U.S, 
Department of Education funds. Management has reevaluated this policy and will establish a 
chart of account and post these transactions for presentation with other balance sheet accounts. 

00-3 Accounting System 

The organization will reconcile the differences between the supporting data and general ledger 
balances monthly. However, m uch of the differences are a result of interim loans and acquisition 
of certain long term assets, primarily the building which houses the organization. Management 
current procedures along with the Board of Director's decision to sell the building and to 
discont~nue short term financing for operation wil( resolve future accounting problems with notes 
and m ortgages payable. All of the organization's cash and loan accounts will be reconciled 
monthly until the accounts are closed and the loans fully liquidated. 

COM PLIANCE REQUIREM ENTS 

00-4 Classification of W orkers 

There are no employees classified as independent contractors. The employees during the audit 
period bc:~nslsted of 

1. Executive Director 
2. Deputy Director/also consider senior counselor 
3. Community Outreach Coordinator 
4. Co unselor I and II 
5. Office Manager/Program support technician 
6. Receptionist/Program support technician II 

Each of the above poshion/individual received  Form W -2 at year end and was classified as an 
employs . One other person with program function worked as a consultant end coordinated most 
of Its V~ k with the community outreach com-dinalor. This person is under contract and issued a 
Form 1099 at year end. Other positions should as the janitor, computer consultant and 
acco untant are also under contract and issued form 1099s annually~ 

Em pIoye'es receiving reimbursements for med ical , health and fringe benefits are issued Form 
1099 f~" income tax reporting purposes. The reimbursements are reported as other income and 
medical pod health care payments. Additionally, the organization during a previous IRS audit of 
employment tax issues was not cited for this practice and consider this event would be covered 
under the "safe harbor" rules of the Internal Revenue Code. 

ConeCtlve ~~lion pl,~n F'Y 2001 Page 2 of 3 
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00-6 Exceeded Budgeted Line Item s 

The Louisiana Stadium Exhibition District grants did not have any material line ilems accounts in 
exceed of the budget. Odginal reports with any material excess actual expenses over budget 
were revised and accepted by the District's monitoring agency. The U_S. Department of 
Education allows for a 10% discretionary line item change, to include personnel with non 
personnel cost, w ithout prior review ot approval. The organization also received  8% of the total 
budget as indirect cost. Additionally, none of the programs overspent the total budget during this 
audit pedod. 

M anagement w ill obtain prior approval for budget revisions when required by contract or 
regulation. 

00-7 Delinquent Payroll Taxes 

Management will recommend to Board of Director the use of employment agency with a lease 
eml>toyee arrangement. Pdor to the implementation of this change, management will institute 
new procedures to include payment of taxes with each payroll. 

00-6 Lack of Adequate Pension- Plan 

The organization during its 30 year history  has had during certain tim e pe riod different form s of 
retirement benefits to included SEP and a 403(b) retirement plan. Due to uncertainty of funding 
levels'the organization discontinue contribution and padicipation with these retirement plans. The 
Board of Directors, however, maintained its co mmitment and desire to reward employees of long 
standing employment end dedication to the organization. The board budgeted and authorized  the 
Executive Direc tor to seek and develop long term plans to provide benefits for employees. 
During the period under audit the organization did not have and could not co ntribute on a 
consistent basis to a qualify plan, however authorized periodic payments to long standing 
employees in lieu of contributions to a qualify retirement plan and reported  these payments to the 
IRS as other inco m e. Additionally, the U.S. Departm ent of  Education Talent Search progrdrn 
budget provides for employee benefits, life insurance and retirement. 

M anagement will recom mend to the Board of Direc tors to use leased employees in which will shill 
the responsibility of retirement and other benefits to the new em ployment agency, The Board will 
continue to see k a long term consistent resolution for employee benefits. Management has an 
open policy without any defined  benefit or co ntribution for the retirement plan. The organization 
will recommend reinstitution the SEP retirement prog ram and make pe riodic voluntary 
co ntributions when funds ere available. 

00-9 Time Allocation of Payroll Expenses 

The organization had tow source of funding during this audit period, One from the Louisiana 
Stadium & Exhibition District Legislative Grant prog ram and the other from the U.S. Departm ent 
of Education. The U,.S. DOE funding was approximately $386,000 and the LSED was $113,300. 
The LSED co ntract provided services to 300 additional youth during the FY ended  6/2001. Both 
grants provided  for identical services, only the number of participants served increased and the 
LSEO grant usecl to supplement the Talent Search DOE g(ant. 

M anagem ent was not required to allecata  tim e spent betw een program s 
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To the Board of D irectors of 
N ew O rleans Educational Talent Search Program , lnc 

OI SEP 2
.4 t~i'110:33 

In planning and perform ing m y audits of the financial statem ents of N ew Orleans Educational 

Talent Search Program, Inc. (the Organization) for the years ended June 30, 2000 and 2001, 1 
considered the O rganization's internal control structure to determ ine nay auditing procedures for the 
purpose of expressing an opinion on the financial statements and not to provide assurance on 
internal control structure. 

How ever, during my audits, 1 noted certain matters involving the internal control structure and other 
operational m atters that are presented for your consideration. M y com m ents and recom m endations

, 

all of w hich have been discussed with the appropriate members of managem ent, are intended to 
improve the internal control slruclure and/or enhance in other operating efficiencies. ] will be 
pleased to discuss these com m ents in further detail at your co nvenience, to perform any additional 
studies of these m atters, or to assist you in im plem enting the recom m endations. M y com m ents are 
summarized as follows: 

Current Year Findings 

M LC 00-1 Authorization of Checks 

D uring my .test of disbursem ents, 1 noted that some checks only contained one signature. If dua 
signatures are required, it w ould enhance the internal controls regarding the safeguarding of assets 

It appears that dual signatures were required in the subsequent period (2001) by the Organization. 

M LC 00-2 Bank Reconciliation 

It was discovered that during the testing of cash disbursements that unsupported adjuslments were 
posted to cash in the financial statements, M anagement should review supplementary reports and 
agree such reports to the financial statements before the financial statements are approved. All 
large and unusual reconciling items (including adjustments) should be thoroughly explained and 
accom panied w ith adequate supporting docum entation. 

M LC 00-3 Grant Com pliance 

The Organization did not engage an auditor and complete an audit on the Organization within 6 
months of the close its fiscal year. M anagement should establish and incorporate a solicitation 
process to assure that such audits are perform ed in a tim ely m anner. M anagem ent should 
com m unicate the im portance of filing the required reports to its independent accountant and take 
the necessary actions to elim inate the above stated problem s if they continue

. Furthermore, 
m anagem ent is fully responsible for the fiscal and program m atic operations of the Organization. 
The Organization did comply with this requirement in the subsequent period (2001). 

340Poy& as Street ~ Suiie2130 ~ New Orleans, LA ~ 70112 
Phone: 504-561-1111 ~ Fax: 504-561-1114 



M LC 00-4 Posting Errors 

During my testing of expenses, I noted several item s that were classified ill the wrong account. 
The posting errors could cause the Organization to exceed budgeted line item s. M anagem ent 
should review tile financial statem ents before the financial reports are finalized. 

M LC 00-5 Organizational Structure 

The size of the organization's accounting and adm inistrative staff precludes certain internal 
controls that w ould be preferred if the office staff was large enough to provide optim um 
segregation of duties. This situation dictates that the Board of Directors remains involved in the 
financial affairs of the organization to provide oversight and independent review functions. 

1 w ould like to thank M r. P, obert M eFarland and his staff for their support and assistance during 
m y audit. 

This report is intended solely for the iuform ation and use of the board of directors, m auagem eul 
and U . S. D epartm ent of Education~ 

Charm aine Philips Platenburg, CPA 

N ew Orleans, LA 
Septem ber 4, 2001 

C|IARM AINE I'|t I l.l IJS -PLATII;NBURG 

Cerl~Cled Public Accountant 
1340Poydras Street 0 Suile 2130 

New Orleans. LA 70112 


